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Executive Report 
 The past few months since 
our last newsletter have been 
pretty busy.  The Executive and 
staff of the GTC have been 
working hard on various projects 
and programs.  We would like to 
take this time to update you on 
some of the changes to our of-
fice as well as some of the pro-
jects we are working on. 
  
Admin Staff Restructure 
 The Executive approved 
a new organization structure 
for our Administration staff in 
our Inuvik office.    If you no-
tice a familiar voice answering 
the phones at the GTC, that 
would be Millie Jansen, she 
has moved into the position of 
Corporate Secretary.  Millie will 
continue to keep the Executive 
organized as well as booking all 
corporate travel, purchasing all 
supplies and greeting the public 
in her friendly efficient manner.  
Millie’s old position of Executive 
Assistant will not be filled since it 
was unfunded and the Executive 
are confident that we will still 
continue to provide a good ser-
vice to all of our beneficiaries 
and the general public. 

 
 Cheryl Wright has also 
taken on a new role, her new 
title is Boards and Trusts Coor-
dinator.  Cheryl is still in her 
same location and will continue 
to look after the Enrolment but 
has taken on some additional 
responsibilities which include the 
Gwich’in Harvesters Assistance 
Trusts as well as the Education 
Trust.  Cheryl is responsible for 

maintaining the effective coordi-
nation of these three program 
areas.   
 Margaret Gordon has 
moved from the position of Re-
ceptionist to the role of Employ-
ment Liaison Officer.  The duties 
of this position remain the same 
with a few exceptions.  Margaret 
has a great communications 
background which is being util-
ized in the production of our 
newsletter; as well Margaret will 

be responsible for updating the 
GTC Website.   
 Tammy Rogers has also 
taken on  a new title as Corpo-
rate Manager, Tammy will con-
tinue to oversee the Human Re-
source Department as well she 
will be involved with assisting 
Greg Cayen, CFO with the GTC 
operating budget and our Ac-
countabilities. 
 
Human Resource Department 
 The staff in our HR Depart-
ment have been busy traveling 
to the communities, holding 
open houses and working with 
beneficiaries to update their re-
sumes for our Human Resource 
Data Base.  Updating our hu-
man resource data base is very 
important for a number of rea-
sons including to identify training 
and employment opportunities 
for the Mackenzie Gas Project 
and to help secure additional 
program dollars from govern-
ment.   
 As a result of third-party 
funding from various organiza-
tion, the GTC has been able to 
continue our work on the data 
base and hire three casuals for 
this project.  With the other fund-
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ing we have received we have 
been able to hire an additional 
three people: one as an admin -
support person to our HR staff 
and two in our file room.  The file 
room clerks  are busy catalogu-
ing all files to ensure that we 
have a proper system in place 
for preserving archival informa-
tion. 

Gwich’in Cup 
 The week of March 3-6th 
was the annual Gwich’in Cup 
minor hockey tournament held in 
Inuvik.  There were 18 teams 
registered and over 250 partici-
pants.  Each year this event 
continues to grow.  The Gwich’in 
Development Corporation is a 
proud sponsor of this event and 
appreciates all sponsorship that 
it receives from companies like 
First Air and a number of regis-
tered Gwich’in Businesses.   
 

GTC Memorandum of Under-
standing with the GNWT  on 
Contracting in the GSA 
 
 On February 8, 2005 Fred 
Carmichael and Tom Williams 
travelled to Yellowknife to attend 
the annual government to gov-
ernment meeting.  Fred Carmi-
chael, Chief Charlie Furlong, 

Chief Richard Nerysoo 
(on teleconference) 
and Tom Williams met 
with GNWT Minister 
for RWED, the Hon-
ourable Brendan Bell; 
Minister for Transpor-
tation, the Honourable 
Michael McLeod; Min-

ister for Public Works & Ser-
vices, the Honourable Floyd Ro-
land; and the Minister for the 
NWT Housing Corporation, the 
Honourable David Krutko, along 
with their re-
spective deputy 
ministers.  The 
GNWT pre-
sented the GTC 
a Status Report 
for 2004/05 on 
the Memoran-
dum of Under-
standing (MOU) 

on Government Contracting in 
the Gwich’in Settlement Area.  
This MOU was initiated to im-
prove Gwich’in business partici-
pation in the regional economy.  
The Gwich’in business commu-
nity successfully won 66% of to-
tal contracts in the Gwich’in Set-
tlement Area.  Aklavik and Fort 
McPherson surpassed target 
rates year, while Inuvik and 
Tsiigehtchic fell short of this 
years target goals.   Regional 
contracts, which do not take 
place in one community, 
boasted an 84% success rate.  
The GTC would like to congratu-
late the business community 
and wish them well in all their 
endeavours. 
 RWED Minister Bell com-
mitted to providing funding to the 
GTC in order to hold a regional 
meeting on identifying which 
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contracts the Gwich’in wishes to 
negotiate for the 2005/2006 fis-
cal year.  The issue of on-going 
implementation funding was also 
raised by the GTC: RWED Min-
ister Bell advised that he will re-
spond to the request.  The next 
government to government 
meeting will be scheduled in 
June 2005 in Inuvik. 
  
Finance – Greg Cayen 
 The finance department 
has been extremely busy during 
January and February 2005. 
KPMG is completing the audit 
for the Gwich’in Development 
Corporation and its various sub-
sidiaries. The Gwich’in Tribal 
Council audits will be done in 
May 2005. All contribution 
agreements are now being re-
viewed to ensure that account-
abilities are completed by March 
31, 2005. In addition, T4’s, T4A’
s, Workers Compensation Board 
reports and NWT Payroll tax re-

ports are now all completed. 
 I wish to thank Vicky Alexie 
and Norma Blake from our Fort 
McPherson office and Diane 
Koe and Deanna Smith from our 
Inuvik office for their very hard 
work these last two months. 
These finance officers do an ex-
cellent job for the beneficiaries 
and try to process transactions 
as quickly as possible.  
 During March and April,  
the GTC Executive and Tammy 
Rogers, Corporate Manager will 
work on our 2005/2006 GTC 
budget, the 2005/2006 corporate 
report and our 2005 annual re-
port. 
 In regards to the benefici-
ary distribution made in Decem-
ber 2004, I would like to report 
the following: 
 
Payment of $200 to 1,929 Bene-
ficiaries (19 years and older)= 
$385,800 
Payment of $200 to 1,018 

Gwich’in Youth (Gwich’in Chil-
dren’s Trust Fund) = $203,600 
TOTAL DISTRIBUTION = 
$589,400 
 
 As at December 31, 2004 
there is $674,600 invested in the 
Gwich’in Children’s Trust. These 
distributions occur when a bene-
ficiary turns 19 years of age. 
 It is always a pleasure to 
serve the Gwich’in Nation and 
we look forward to another very 
productive year. 
 
Mahsi Cho, 
 
Fred Carmichael, President 
Mary Ann Ross, Vice-President 
Tom Williams, Chief Operating 
Officer 
Greg Cayen, Chief Financial Of-
ficer 

Mary Ann 
celebrates her 

29th birthday 
(again??!!) on 
March 15th... 
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GCLCA Implementation 
 In February, GTC staff will 
be attending a meeting in 
Yellowknife to follow-up on 
the Auditor General’ s  re-
view of how well DIAND was 
implementing the Gwich ’ in 
Comprehensive Land Claim 
Agreement ( G C LCA ) .  
The review concluded that 
DIAND was not paying 
enough attention to the ob-
jectives of the land claim and 
not reporting accurately 
where there are conflicts be-
tween DIAND and the GTC.  
At the meeting in Yellowknife 
the GTC will be introduced 
to, and comment on, a pro-
posed new reporting format 
that should address the Audi-
tor General’ s  concerns. 

 
MGP Regulatory Review 
Process  
 GTC and the Nihtat 
Gwich ’ in Council have both 
registered as interveners in 
the NEB and Joint Review 
processes.  This will provide 
both with the opportunity to 
have input into the environ-
mental, socio-economic, and 
technical review of the pro-

ject.  Meanwhile the Joint 
Review Panel has com-
menced its technical review 
and has issued a request 
that Imperial Oil provide 
more information on environ-
mental and socio-economic 
matters. 
 Interveners may also re-
quest further information 
from Imperial and any person 
may submit comments or 
opinions on Imperial’ s  ap-
plication.  

 
MGP Benefits and Access Ne-
gotiations 
 The MGP Benefits and Ac-
cess Negotiating team has 
hired consultants to assist it 

with some of the subjects to 
be negotiated.  Over the 
Christmas period the team 
worked to produce updated 
proposed drafts of the terms 
for the benefits agreement and 
the land reservation agree-
ment. These proposed drafts 
will be tabled with Imperial at 
negotiation meetings in Yel-
lowknife commencing January 
18th. 
 These benefits agreement 
provisions focus on priority 
contracting and employment 
for Gwich’ i n and suggest de-
tailed procedures to ensure 
the proposed obligations are 
met by Imperial Oil. 
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Summary of MGP Benefits and 
Access Negotiations:  February 
14-17. 2005, Yellowknife   
 The GTC negotiating team 
met in caucus in Yellowknife on 
Monday, February 14, 2005. In the 
caucus the GTC team reviewed 
Imperial ’ s response to the GTC ’
s revised Benefits Agreement term 
sheet and prepared its preliminary 
comments to Imperial.   Imperial ’ s 
response was emailed late to the 
GTC on Friday, February 11th. 
 In the meetings with Imperial 
the GTC listened to Imperial ’ s ex-
planation of terms it wants in the 
Benefits Agreement and asked that 
Imperial reply in writing to the 
GTC ’ s pro-
posal of terms 
sent to Impe-
rial over a 
month ago.  
Major issues 
discussed in-
cluded:  
♦ Priority employment and con-

tracting 
♦ Fees 
♦ Communi ty  suppor t  and 

Gwich ’ in capacity. 
♦ Construction spread boundaries 
♦ Imperial ’ s need for assurance 

to land access and financial cer-
tainty 

♦ GTC ’ s need for environmental 
protection of the land. 

 The GTC made it clear to Im-
perial that priority contracting and 
employment are a key priority for 
Gwich ’ in people.  Imperial has 
indicated that there needs to be a 
consistency in priority contracting 
and employment, and fees across 
all the regions up and down the val-
ley.  Imperial ’ s other concern is to 
keep the project economical. 
 At the end of the day on 
Wednesday February 16th, Impe-
rial tabled a copy of its response to 
the GTC ’ s  last version of the land 
reservation agreement sent to Im-
perial over a month ago.  The GTC 
team reviewed the document that 
evening and discussed its initial 

responses with Imperial the next 
day.  Imperial needs certainty as to 
what the costs will be to the project.  
It also needs to be certain of con-
tinued access to the land even if it 
breaches the agreement.  The GTC 
needs to ensure the land will be 
protected and that it gets fairly 
compensated for reserving the land 
and for granting access, once ac-
cess is required. 

 All agreements are in very 
early drafts.  There is still a lot of 
negotiating to be done.  The parties 
are quite far apart on matters such 
as fees and compensation. 
 On Thursday morning Rich-
ard Nerysoo and Tom Williams met 
with the Tulita-Deline benefits and 
access negotiators to compare ap-
proaches.  It was agreed that the 
two groups would continue to meet, 
and would also try to engage 
groups up and down the valley. 
 At the end of the day on 
Thursday, February 17, 2005. the 
GTC team caucused with its advi-
sors on fees and procurement to 
review Imperials latest proposals 

and obtain ad-
vice on an ap-
propriate reply. 
 All the 
m e e t i n g s 
ended with a 
long list of ac-
tion items for 
both parties to 

obtain and share further informa-
tion and proposals.  Both parties 
have much work to do to get ready 
for the next meeting. 
 The next meeting is tenta-
tively scheduled for sometime the 
3rd week of March. 
 

Deb Bisson, Director 
  Lands, Resources & 

Implementation 
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Lands Administration  
 GTC Lands Administration 
issued one Land Use authoriza-
tion for Imperial Oil Ventures 
Resources Ltd. to conduct geo-
technical research along the 
proposed Mackenzie Gas Pro-
ject pipeline route. 
 Land Administration re-
ceived a land use authorization 
application from Hunt Oil for a 
temporary access road into the 
Yukon –  Turner Lake area for 
the 2005 season. Hunt Oil has 
cancelled their proposed pro-
gram for this winter and are pro-
posing to do the 3-D Seismic 
Program during the 2006 sea-
son. 
 Lands Administration staff 
are continuing to develop land 
management policies for 
Gwich ’ in-owned lands. 
 We are also continuing to 
collect information with regard to 

residential leases within the 
GSA.   
 The GTC provided two Envi-
ronmental Monitor training 
courses to beneficiaries from 
September 27 –  October 8, 
2004 in Fort McPherson and 
Inuvik. Twenty-two ( 22 )  
beneficiaries successfully com-

pleted the course. West Delta 
Golder was contracted by GTC 
to conduct the training. 
 Brian Alexie was hired by 
the GTC as the Lands and Re-
sources Officer in November 
2004.  We welcome Brian to the 
team. 
 Forrest Kendi was hired as 
the Casual Lands and Re-
sources Officer in August and 

completed his duties in late 
September 2004. 
 
Lands Management & Control 
Guidelines 
 In September 2004, , five 
new policies with respect to the 
establishment of campsites on 
Gwich ’ in Land were proposed 
to the GTC Board of Directors.  
The policies were recom-
mended at a Regional RRC 
meeting held in January 2005. 
 The GTC Board approved 
all recommendations by staff.  
The Board also suggested clari-
fying Section 1.1 ( 2 )  of the 
Guidelines to say “ N ew camps 
and residences require approval 
of the DGO, upon recommenda-
tion of the local RRC.”   Prior to 
this change, the guideline stated 
that the RRC grants approval. 
 

Mardy Semmler 
Lands Manager 

Environmental Monitors Dennis Sem-
ple and Fred Jerome ( near KM 251 

on the Dempster Highway)  - Imperial 
Oil Resources 2005 Winter Field Geo 

Technical Investigation Program. 
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Frog Creek Pit Management 
Plan 
 
 Howard Townsend of Wol-
verine Land Management has 
been hired to complete this 
plan.  In August 2004, he and 
Dwayne met with the Gwich ’ in 
Land & Water Board, Indian & 
Northern Affairs Canada, GNWT 
Transportation and McKenzie 
Valley Construction to discuss 
the management options of the 
plan.  Basically, everybody in 
the meeting supports the idea of 
having a plan, especially INAC 
who at some point wants to es-
tablish plans for some of the pits 
and quarries on crown land in 
the GSA.  Several suggestions 
were made which Wolverine 
Land Management will make 
and then revise the maps.  The 
plan was presented to and ap-
proved by the GTC Executive 
Council in February 2005. 
 
Peel River Wells Inspection Pro-
gram 
 
 There are eighteen ( 18 )  
abandoned well-sites within the 
Peel River Watershed, among 
which the Gwich ’ i n and the 
Yukon Territorial Government 
have identified six as priority 
wells of concern. In September 
2004, the YTG was assisted by 
Dwayne in obtaining ground and 

water samples along with photo-
graphs at all sites.  A report will 
be submitted to all interested 
parties sometime in the new-
year after samples are analyzed 
at Indian Affairs Whitehorse 
laboratory.  The Yukon Oil & 
Gas Management Branch indi-
cated they have hired a consult-
ant to do one technical report 
and one plain language report 
earlier this January.  The reports 
will be presented to all inter-
ested parties in the spring.      
 

GTC Signage Project  
 
 All Dempster Highway signs 
were installed in August 2004 by 
J.B. Enterprises.  Mardy re-
ported in September that the 
GSA Welcome sign is no longer 

standing and may have been 
knocked down by a tractor 
trailer.  An inspection of parcel 
corner signs is scheduled within 
the next month to assess 
whether signs are still in place.  
When new funds become avail-
able, the GTC may consider 
having signs made to mark 
Gwich ’ in Lands along the ma-
jor GSA rivers. 
 
Cabins on Gwich ’ in Lands 
 
 Dwayne will submit a pro-
posal for the GTC to implement 
a cabin registry system applica-
ble to Gwich ’ in-owned land. 
Basically, all cabins must now 
be registered. Any new cabin 
owner must apply to the local 
Renewable Resource Council 
for approval; and receive a 
cabin reserve ( l ike a lease )  
from the GTC on the advice of 
the local RRC.  Conditions may 
include keeping the site clean 
and non-transfer of use or own-
ership to non-Gwich’ i n without 
GTC approval.  There will be no 
fee for the lease. The lease enti-
tles the owner to have his cabin 
registered in the GTC cabin reg-
istry, and all cabins not regis-
tered can be removed by the 
GTC.  Owners who do not com-
ply may end up having their 
cabins confiscated by the GTC. 
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Registration of Gwich’in beneficiary Campsites on Gwich’in Lands 
 
To all Gwich’in who currently have campsites on Gwich’in Settlement Lands: please be advised that 
the Gwich’in Tribal Council (GTC) is requesting you to register your campsites with the GTC in order 
to receive a Gwich’in Residential Lease (certificate). This will ensure the GTC has the location of your 
campsite in the GTC cabin database.  There is no requirement to pay any fees for having your camp-
site registered and you will be contacted when other applications for land uses may conflict with your 
use.  Once registered, you will be presented with a Gwich’in Nation Flag. 

Process for the establishment of New 
Gwich’in Beneficiary Camps 

 
New residences on Gwich’in Settlement Lands 
must be approved by the local DGO’s and all de-
cisions copied to GTC.  When the RRC’s receives 
a request from any Gwich’in to build a camp or 
residence on Gwich’in Settlement Lands, it shall 
consider the following procedure. 
 
1. The RRC Coordinator will assist with complet-
ing an application to establish a campsite on 
Gwich’in Land and prepare for discussion at next 
RRC Council Meeting. 
 
2. The RRC will review the request, considering 
the following questions (Chapter 6.11.4 of the 
Gwich’in Renewable Resource Council Manual). 
 
3. The RRC will record their decision in the RRC 
minutes and advise the DGO of the decision. 
 
4. The Application Form(s) and DGO Approval 
shall be copied to the GTC Lands & Resources for 
entry in the Gwich’in Lands Registry.  
 
 

Process for the establishment of New Non-
Gwich’in Camps 

 
Non-Gwich’in Beneficiaries wanting to lease 
Gwich’in Settlement Lands for the purpose of 
constructing a camp must comply with the fol-
lowing procedure. 
 
1. Submit a Gwich’in Land and Resources appli-
cation with the appropriate application fee to the 
GTC. 
2. The GLR Officials will review the application to 
determine if it is complete. 
3. The application and a map are distributed to 
community Gwich’in referral organizations for a 
10-day review/comment period. 
4. Providing that the Gwich’in referral organiza-
tion have no objections, a Residential Lease Au-
thorization will be drafted for the applicant’s con-
sideration. 
5. All information will be entered into the 
Gwich’in Lands Registry and the applicant will be 
required to pay an annual rental fee for use of a 
site. 
 
Application Fee: $624 
Annual Rental Fee: $ 500/year 

NOTICE 
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Resources –  Norm Snowshoe, 
Manager 
 
Drin Gwiinzii Shilak Kat  
 In the December 2004 issue, 
I said “ G ood day, my young 
dogs ”  due to translation error. I 
apologize if anyone was of-
fended but from all responses I 
got, it was a good laugh! 
 I chaired the Regional RRC 
Meeting held in Aklavik during 
the third week of January 2005. 
Updates were received from 
RWED, GRRB, GTC and North-
ern Gas Project Secretariat on 
completed and proposed activi-
ties. The RRCs also passed 
several motions which included 
support for site clean-up on the 
Peel River, increasing honorar-

ium for at-
tendance at 
r e g i o n a l 
RRC meet-
ings, and 
RRC staff 
training ini-
tiatives. Min-
utes of the 
meeting will 
be available 
shortly and 
sent to com-
munities.  
 The GNWT has contracted 
with SENES, a southern con-
sultant firm, to carry out an au-
dit on the environment in the 
NWT. They will check on envi-
ronmental trends, regulatory 
regimes, and the state of the 

environment. They will meet 
with various Gwich'in boards 
and organizations in Inuvik and 
Aklavik during February. Please 
contact me if you have any 
questions regarding this audit. 

Chief and Band Council Orientation Workshop 
Fort McPherson, January 13th  
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SELF-GOVERNMENT UPDATE 
 
Executive Council Direction    
 On February 3rd, the Gwich ’
in Tribal Council Executive gave 
direction for the Community Devel-
opment Manager and Beaufort 
Delta Self-Government Office to 
emphasize the development of 
Gwich ’ in Community Constitu-
tions in their present efforts, within 
the context of developing Gwich ’
in governmental institutions. 
 The GTC self-government 
staff is to work with community 
staff, self-government 
advisory committees 
and Gwich’ i n leader-
ship to conduct work-
shops that would help 
in understanding exist-
ing government models, govern-
ment concepts, the broader social 
and legal context of government in 
the Beaufort-Delta, and to facilitate 
discussions. Fort McPherson has 
already begun preliminary drafting 
of a Gwich’ i n Constitution while 
Aklavik and Tsiigehtchic have each 
begun early drafts of their Gwich ’
in First Nation Authority constitu-
tions ( charters ) . Two more work-
shops are planned for the Nihtat 

Gwich ’ in ( M arch 3-4)  and Tetlit 
Gwich ’ in ( M arch 7-8) .  
 
Elders  & Youth Gatherings 
 At the first gathering hosted 
by Tetlit Zheh in December 2004, 
the Elders expressed their willing-
ness to help the Youth with more 
on-the-land cultural activities. The 
Ehdiitat Gwich ’ in Council will host 
the second Gwich ’ in Elders and 

Youth Self-Government Workshop 
on March 11-12. These workshops 
are to promote education and un-
derstanding of the self-government 
process, including a Gwich ’ in 
Constitution and GFNA charters, 
and to develop cultural ties be-
tween the two generations.  
 
Gwich ’ in Youth Workshops 
 The GTC, Beaufort-Delta 
Self-Government Office, and York 

University have partnered to have 
two law students on a seven-week 
placement. Maggie Farrington and 
Senwung Luk have met with 
Gwich ’ in youth to develop self-
government pres-
entations for high 
school audiences. 
The workshops 
will cover such 
concepts as gov-
ernmental struc-
tures ( e.g., law making authori-
ties, division of powers ) , Treaty 
11 and its significance, the inherent 
right of Aboriginal self-government, 
the Gwich ’ in Comprehensive 
Land Claim Agreement, and the 
Beaufort-Delta self-government 
initiative. 
 Maggie and Senwung met 
with junior and senior high school 
students at Chief Paul Niditchie 
School and Samuel Hearne Secon-
dary School with plans to meet oth-
ers at Moose Kerr School and 
Chief Julius School. 
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GWICH’IN ACHIEVE-
MENT AWARDS 
 
 The GTC – in conjunc-
tion with the Gwich’in De-
velopment Corporation – 
will establish a Gwich’in 
Achievement Awards to 
encourage and recognize 
those people who have 
demonstrated excel-
lence, leadership or ex-
ceptional dedication to 
service in ways that bring 
credit to the Gwich’in Na-
tion. 
 
 The GAA is established 
to build self-esteem and 
pride for the Gwich’in Na-
tion and to provide role 
models for Gwich’in 
youth. The awards will 
serve to honour our Eld-
ers, Youth and leaders 
who share a vision of 
equality and human dig-
nity and who make a dif-
ference in Gwich’in soci-
ety.  

 
 Under the guidelines, 
any Gwich’in or Cana-
dian resident may nomi-
nate individuals:  
• of Gwich’in heritage 

enrolled in the Gwich’in 
Comprehensive Land 
Claim Agreement; 

• who demonstrate out-
s t a n d i n g  c a r e e r 
achievement or per-
sonal accomplishment;  

• of any age (youth 
achiever nominees 
must be 15-25 years of 
age);  

• permanent Canadian 
Resident.  

 
 All career areas are eli-
gible for nomination and 
include, but are not lim-
ited to:  
Gwich’in Land 
• Environment  
• Fisheries  
• Natural Resources  
Gwich’in Culture 
• Arts, Culture  & Heri-

tage 
• Education  
• Law and Justice  
• Athletics 

• Media & Communica-
tions  

• Community & Public 
Service  

• Health & Social Ser-
vices  

Gwich’in Economy 
• Business and Com-

merce  
• Community Develop-

ment  
Gwich’ in Li fet ime 
Achievement  
 
Gwich’in Future – Our 
Youth 
 
 The deadline to re-
ceive nominations will be 
4:00 p.m., Friday, May 
13, 2005. Additional 
forms or information can 
be obtained by calling 
Mary Ann Ross at the 
Gwich’in Tribal Council at 
1-867-777-7900.  
 
 The 2005 GAA recipi-
ents will be honoured at 
the GTC Annual General 
Assembly to be held in 
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Community Policing Consulta-
tion ( Beaufort-Delta Region )  
Inuvik, January 25, 2005 
 
 This was one of five regional 
meetings to be held across the 
NWT by the RCMP, Justice 
Canada and the GNWT Justice 
to gather input on policing in 
the North. The result will be a 
strategic plan for the future of 
policing in the NWT, Nunavut 
and the Yukon.  
 Representation at this meet-
ing was from all Beaufort-Delta 
communities, plus several 
RCMP detachment command-
ers and senior members from 
"G" Division in Yellowknife. 
Comments and questions were 
- for the most part - expressed 

in previous meetings, e.g. 2004 
Community Justice Confer-
ence, but centred mainly on: 
• inadequate human re-

sources at the detachment 
level; 

• improvements to incidence 
response time, e.g. Sachs 
Harbour and Tsiigehtchic; 

• more cultural and commu-
nity orientation for new 
members; and 

• plans by the RCMP to deal 
with the negative social im-
pacts of the proposed oil 
and gas pipeline construc-
tion. 

 Comments and questions 
from the GTC delegate concen-
trated mainly on: 
• the passage of a Police Ser-

vices Act for the NWT to al-
low for the creation of re-
gional Aboriginal police 
forces that would augment 
the human resource short-
ages presently experienced 
by "G" Division; and 

• the low level of commit-
ment to the Social Agenda 
as promoted by the NWT 
Legislative Assembly, which 
is resulting in the RCMP hav-
ing to deal mainly with social 
issues rather than law en-
forcement. 

 At every opportunity, the fa-
cilitators were encouraged to 
include in their report, to the 
GNWT Justice, the cancellation 
of the proposed $45-million 
courthouse facility in Yellow-
knife in favour of distributing 
those monies to community jus-
tice committees and victim ser-
vice programs. 
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Margaret Gordon, 
Employment Liaison Officer 
 
 The Community Feast that 
was organized by the Gwich ’
in Tribal Council , Inuvialuit Re-
gional Corporation, Inuvik Na-
tive Band and the Ingamo Hall 
Friendship Centre on the 17th 
of December was a great suc-
cess. We plan to make this an 
annual event; hopefully we will 
attract as many people as we 
did last year 
 Since my last report I ’ ve 
spoken to a few companies in 
the Oil & Gas Industry. Tom I. 
Williams ( n ot the GTC one)  
called from Esso Resources in 
Calgary and we discussed get-
ting some training for a few of 
our beneficiaries. We then had 
a conference call with Tara 
Cardinal from Inuvialuit Re-
gional Corporation and dis-
cussed the training needs. Colt 
KBR wanted at least three indi-
viduals from each organization 
to train as nod well operators, 
bus drivers, cooks, driller ’ s 
assistant and environmental 
monitors. These people will 
then in turn become mentors.   
 I met with Bill Chevrier of 
Colt KBR and gave him names 
of potential candidates for the 
training.  Once the contractor 
has the names he wants he will 
be contacting the individuals. 
This training is set up so that 

we have some beneficiaries 
with the proper credentials in 
place when the pipeline goes 
through. Colt KBR has notified 
me that MacKenzie Valley Con-
struction is the contractor and 
once we have names, the train-
ing will begin. 
 I will be working closely with 
the Human Resources Data 
Base clerks when they go out 
to the communities to get infor-
mation for the data base. We 
will be visiting the Gwich ’ in 
communities in February . In 
March, a follow-up meeting will 
be planned for each of the com-
munities for those people we 
missed. 
 At the moment I ’ v e been 
working hard with the Career 
Quest 2005 committee to make 
sure we put on a good display. 
Career Quest will be held 

March 16 - 17. It is held annu-
ally to help students think about  
what they would like to do when 
they finish high school. We also 
let them know about available 
training opportunities.  Local 
companies or organizations 
gather information on employ-
ment and training needed for a 
specific job. We encourage 
them to finish school so that 
they can get proper training.  
I ’ l l have more details and pic-
tures in the next edition of the 
GTC Newsletter. 
 If you haven ’ t done up a 
resume yet or would like to get 
one done, please come in and 
see me during regular business 
hours, I ’ l l  be happy to help 
you out…you can also fill out 
the Human Resource Data 
Base forms while you’ r e in the 
office. 
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Aboriginal Skills & Employment 
Partnership ( ASEP)  
 
Backgrounder: 
 On October 2003, the Hon-
orable Ethel Blondin-Andrew an-
nounced a new training initia-
tive—the Aboriginal Skills & Em-
p l o y m e n t  P a r t n e r s h i p 
( A SEP ) .  
 The purpose of this initia-
tive is to provide employment 
and training opportunities so that 
aboriginal people can participate 
in the oil & gas industry in the 
Northwest Territories.   This is a 
shared initiative that required the 
support of industry, the Govern-
ment of the Northwest Territo-
ries and the Aboriginal Govern-
ments along the corridor of the 
proposed MacKenzie Valley 
Pipeline. 
 Nellie Cournoyea ( Chair,  
Inuvialuit Regional Corpora-
tion )  and I were in attendance 
at the announcement.  We had 
responded that, to be effective, 
program decisions must be 
made by the respective Aborigi-
nal Governments by and on be-
half of their memberships.  Al-
most a year later, our 160 page 
proposal was approved. 

 On October 1st, 2004 Abo-
riginal Futures Society hosted 
the ASEP celebration in the new 
Aurora Campus. 
 
Acknowledgement: 
 I commend those who put 
this proposal together from its 
first to final stages. 
 I would like to thank the 
man who performed his magic, 
President Fred Carmichael.  
Fred pulled in the Deh Cho 
when it was thought impossible 
to do so but he talked to Grand 
Chief Herb Norwegian who, in 
the interests of his membership, 
agreed to join.  Without all the 
Aboriginal groups affected we 
would not have had a pan-
territorial initiative. 
 Great appreciation to Nellie 
Cournoyea for her persistence 
and the time she devoted to put  
this proposal together. 
 A big thank you to our 
wonderful staff and IRC staff 
that put in a lot of time and ex-
pertise: Tom Williams, Barb 
Crawford, Colin MacGregor and 
Lucy Kuptana. 
 I have always paid recogni-
tion when it is due and I would 
like to thank Leslie Allen—ADM 

ECE, Roger Connelly --COO 
IRC, George Hamilton—Imperial 
Oil Resources, Gerry Simon –
ConocoPhillips Canada, Murry 
Slezak—Shell Canada, Rob 
Hunt—Akita Drilling Ltd, Joanne 
Young of IOL, Larry Hutchin-
son—then Sahtu Secretariat, 
Krista Rivet—then ECE, John 
Ho lman—DCFN,  Lorayne 
Moses—DCFN, Kerry Robinson 
and Aurora College staff and 
Don Antoine—Aboriginal Sum-
mit for all participating in the be-
ginning, middle and end stages 
of the proposal. 
 I would finally like to thank 
Mr. Brian Penney, Interim—
Executive Director of the Abo-
riginal Futures Society.  Brian 
was hired as the consultant to 
pull together and work with all 
the various people mentioned to 
complete the proposal and start 
up the Aboriginal Futures Soci-
ety whose members include rep-
resentatives from the Gwich ’ in,   
Inuvialuit,  Sahtu, Deh Cho, In-
dustry, and the Government of 
the Northwest Territories. We 
are currently recruiting an Ex-
ecutive Director for our Inuvik 
Office. 
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Where we are now: 
 As you can see the whole 
process took a long time.  A lot 
of people were involved.   I know 
that many people have ques-
tions on ASEP and I hope that I 
can answer a lot of them in my 
report.  
 The GTC ASEP budget of 
$284,220 for this fiscal year was 
approved by Aboriginal Futures.  
By the end of March 2005, we 
will have delivered training to 
our membership in Drill Rig Op-
erations, Emergency Medical 
Responder, Heavy Equipment, 
Safety Training, Small Engine 
Repair, Trades Access and Uni-
versity Access. 
 The GTC 2005/2006 ASEP 
Training Plan is under develop-
ment and will devote $568.000 
to deliver the following opportu-
nities: 
♦ B a s i c  S k i l l s  &  P r e -

Employment—Bridging Em-
ployment Skills, Class 5 
Driver Training, UCAP, 
Trades Access and Pre-
Technology. 

♦ Industrial Skills: Heavy Equip-
ment Operation, Emergency 
Medical Responder, Safety 
Training, Trades, Marine 

Training, Small Engine Repair 
and Drill Rig Training. 

♦ Employment Support: Train- 
the -Trainer. 

 GTC will receive almost 
$2-million over the next three 
years to provide training oppor-
tunities in the oil and gas indus-
try.   The program will focus on 
employment partnerships     that 
will provide career opportunities 
for the membership. 
 Barb Crawford, Manager of 
Education & Training has toured 

the communities, working on the 
ASEP Training Plan with the in-
put of the Community Employ-
ment Off icers/Designated 
Gwich ’ in Organizations.  If you 
have any suggestions on other 
education and training not being 
offered in the Oil & Gas field you 
can contact Barb Crawford Toll 
Free 1-866-414-4669. If you 
would like to take advantage of 
the opportunities now available, 
please contact your local Com-
munity Employment Officer: 

Mary Ruth Wilson—Tetlit Gwich ’ in Council at 867-952-2330 
Margaret Thompson—Education & Training at 867-952-2500 

Richard Papik—Aklavik Indian Band at 867-978-2340 
Gwichya Gwich ’ in Council at 867-953-3201 

Margaret Gordon—Gwich ’ in Tribal Council at 867-777-7909. 
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 “ T he opportunity to edu-
cate, train and develop your 
skills will pay off in the end 
when you can proudly say that 
you accomplished your goals 
and have everything you wanted 
for yourself and your family. ”  
 I hope this information 
helps our membership with their 
career choices.  With your input, 
we can make this ASEP initia-
tive work for you and for us.  

The GTC is very proud of its on-
going support of ASEP and 
looks forward to your success.  
If you have any questions, sug-
gestions or would like to know 
more about Aboriginal Futures 
please do not hesitate to contact 
me at 867-777-7905.  In the 
very near future we will also be 
putting out more information on 
ASEP in our newsletter and 
other forms of communication. 

Mahsi Cho, 
Mary Ann Ross, Vice President 

Honorable Ethel Blondin-Andrew & 
Micki Okane at the announcement of 

ASEP funding 

CONGRATULATIONS!! 
2005 Wise Woman Award Recipients 

NWT Status of Women Council 

Ruth Wright, 
Beaufort-Delta 
Region 

Tonya Cazon, Deh 
Cho Region 

( w ith husband Mi-
chael, and daughters 

Golia ( right )  and 
Meegwun ( l eft )  - 

Tonya is the daughter 
of Lawrence Norbert, 

GTC Self-
Government Re-

gional Coordinator 
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Education & Training  
Department 
Barb Crawford 
 
 The first week of February 
Norma Blake, Margaret Thomp-
son, and I went to Yellowknife to 
meet with Human Resources 
D e v e l o p m e n t  C a n a d a 
( H RSDC)  to discuss renewal 
of the Aboriginal Human Re-
source  Deve lopment 
Agreement ( AHRDA ) .  
There were seven other or-
ganizations who administer 
the AHRDA program there.  
We discussed the funding 
levels available and some 
of the new provisions in the 
agreement.  We tried to 
come to a consensus on 
the funding options but 
were unable to.  Upon re-
turning home we were in-
formed that we would have 
the same funding levels as 
the 2004-2005 fiscal year.   
This was very positive as 
we did not take a cut in the pro-
gram amounts, although there 
never seems to be enough 
money. 
 The following week I at-
tended a conference in Yellow-

knife called the “ N WT 
Leader ’ s  Network Forum 
2005 ” .  It was very interesting 
and informative.   There were a 
number of workshops including: 
inspiring workplaces—creating a 
healthy happy and humane 
work environment, creating a 
living workplace for ongoing 
success and monitoring work-

shop. The conference was 
opened by Tony Whitford and 
ended with Sharon Wood, the 
first North American women to 
climb Mount Everest.  The mas-
ter of ceremonies was Paul An-
drew of CBC North Beat.  I 

would highly recommend this 
conference to anyone interested 
in improving their working rela-
tionships with colleagues and 
their work environment. 
 The last week in February I 
went on a community tour to 
meet with organizations and in-
dividuals within the Gwich ’ i n 
Settlement Area.  On Monday 

February 21st I spent a day 
in Inuvik.   On Tuesday Feb-
ruary 22nd I spent the day in 
Tsiigehtchic.  On Wednes-
day February 23rd I spent 
the day in Aklavik.  On 
Thursday February 24th  I 
went on a rig tour with Rob 
Hunt and Dave Miller of   
Akita Equtak.   I visited Rig 
#63 on Ellice Island which is 
owned by Akita and being 
operated by Chevron Can-
ada.   We arrived at the rig 
and did a tour, then at-
tended a Safety Meeting 
with both the day/night 

shifts.  It was a great experience 
which helped me to better un-
derstand which jobs are avail-
able and to meet with benefici-
aries.  About 50% of Akita ’ s 
employees are Gwich’ i n bene-
ficiaries. 

Rig 63, Ellis Island 
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 Other meetings which I 
attended include: 
♦ Capacity Building Subcom-

mittee—January 7th & Feb-
ruary 25th. 

♦ Petroleum Subcommittee—
January 13th. 

♦ Regional Training Partner-
ship—January 27th & Feb-
ruary 17th. 

♦ Education & Training Com-
mittee—January 29th & 
February 19th. 

♦ Aurora College—February 
1st & February 21st. 

♦ Tetlit Training Committee – 
January 12—26th. 

  
 The Education & Training 
Development has developed 
this years training plan and 
budget for the Aboriginal Skills 
to Employment Partnership 
( A SEP )  program.  This in-
cludes: heavy equipment op-

erations, drill rig training, 
safety, trades, small engine 
repair, emergency medical re-
sponder and pre-employment 
training.  The Pipeline Opera-
tions Training Committee 
( P OTC )  will be recruiting for 
individuals interested in indus-
trial training opportunities.  If 
you are interested in this field, 
you can contact Rory 
Voudrach, Aurora college at 
867-777-7839 or toll free 1-
866-287-2655. 
 It will be an extremely  
busy year and there will be a 
lot of opportunities for training.  
Just remember that our depart-

ment needs at least two weeks 
to make arrangements for 
training.  Please submit your 
application as soon as possi-
ble since late applications will 
be necessarily be accepted.  
Have a nice day! 
 
Barb Crawford, Manager 
Education & Training Dept. 
Gwich ’ in Tribal Council 
( 8 67 )  952-2592 or e-mail: 
barb _crawford@gov.tetlitzheh
.ca.  
 
For Bursaries contact: 
 
Cheryl Wright 
Boards & Trustee Coordinator 
Box 1509 
Inuvik, NWT  X0E 0T0 
Ph: ( 867 ) 777-7916 
Fax: ( 867) 7 77-7919 
E-mail: cw@gwichin.nt.ca   
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UPCOMING EVENTS 
 
March 16 & 17, 2005 
• Career Quest 2005 
 
March 18, 2005  
• GTC Board of Directors 
 
March 21-24, Aklavik 
April 18-20, Tsiigehtchic 
• Gwich ’ in & Inuvialuit Final Self-Government 

Agreement Negotiations 
 
March 29-31, 2005 
Our Nations, Our Governments: Choosing Our 
Own Paths 
AFN Special Chiefs Assembly, Vancouver BC 

 
April 8-11, 2005 
• Muskrat Jamboree 
 
April 12-15, 2005 
Pipeline Socio-Economic Impacts Conference 
Dehcho First Nations, Fort Simpson 
 
April 22, 2005 
• Gwich ’ in Day 
 
April 25-26, Edmonton 
• 4th Annual Aboriginal Oil & Gas Conference 
 
 

CONGRATULATIONS!! 
National Aboriginal Achievement Award Recipients 

Sharon Firth, Sports Bertha Allen, Lifetime Achievement 
Photo: J. Bowen, BDSGO 

Andy Carpenter Sr. 
Environment 

Photo: National Aboriginal Achieve-
ment Foundation 
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Gwich ’ i n Tribal Council - Board of Directors 
President Fred Carmichael 777-7900 
Vice-President Mary Ann Ross 777-7905 
Director –  Ehdiitat Gwich ’ in Council Charlie Furlong 978-2340 
Director –  Ehdiitat Gwich ’ in Council James Edwards  
Director –  Nihtat Gwich ’ in Council Richard Nerysoo 777-6650 
Director –  Nihtat Gwich ’ in Council Tommy Wright 
Director –  Gwichya Gwich ’ in Council Peter Ross 953-3201 
Director –  Gwichya Gwich ’ in Council Phillip Blake 
Director –  Tetlit Gwich’ i n Council Johnny Kay 952-2330 
Director –  Tetlit Gwich’ i n Council Eileen Koe 
 

Staff 
Chief Operating Officer .......................... Tom Williams 777-7903 
Corporate Manager................................ Tammy Rogers 777-7902 
Corporate Secretary .............................. Millie Jansen 777-7900 
Education & Training Manager .............. Barb Crawford 952-2593 
Education Coordinator ........................... Margaret Thompson 952-2500 
Employment Liaison Officer................... Margaret Gordon 777-7909 
Boards & Trust Coordinator ................... Cheryl Wright 777-7916 
Regional Wellness Coordinator ............. Denise Kurszewski 777-7927 
Environmental Impact Assessment ....... Kim Hawkins 777-7934 
Community Development Manager ....... Karen Snowshoe 777-7924 
Self-Gov ’ t Regional Coordinator ......... Lawrence Norbert 777-7926 
GCLCA Implementation Director ........... Deb Bisson 777-7915 
Lands Manager...................................... Mardy Semmler 777-7913 
Assistant Lands Manager ...................... Dwayne Semple 777-7911 
Resources Manager .............................. Norm Snowshoe 777-7912 
Lands & Resources Officer.................... Brian Alexie 777-7914 
Manager of Gwich ’ in Business Policy . Grant Sullivan 777-7932 
Chief Financial Officer ........................... Greg Cayen 777-7904 
Controller ............................................... Joanna Sorochan 777-7908 
Senior Accountant ................................. Vicki Alexie 952-2593 
Accountant ( E ducation) ..................... Norma Blake 952-2526 
Accountant ............................................. Diane Koe 777-7917 
Finance Clerk......................................... Deanna Smith 777-7951 

 The GTC newsletter is a 
bulletin of activities of the 
Board and Staff for the infor-
mation of Gwich’in benefici-
aries. We are obliged to let 
you know: 
1. what we have done since 

the last issue; 
2. how it impacts, benefits, 

influences, involves, con-
cerns or changes your life; 
and 

3. what we plan to do in the 
next while. 

 
All is not serious though! 

Humour is a very important 
part of Gwich’in life – woe is 
he /she who is not teased in 
a day! 

 
Please send us your latest 

joke, comic story, gag, yarn, 
tale, rumour, or gossip heard 
from an Elder, government 
bureaucrat (?!),  law student 
(?!?), perhaps truck driver, or 
yes – even Hippie or Wael 
(car 9). 

 
Also send us photographs 

of that latest scandal – oops, 
community event, or on the 
land trip! 

 
Please send any contribu-

tions to: 
The ‘Gee, Tea? See’ News 
PO Box 1509 
Inuvik  NT   X0E 0T0 
 

or email: 
mgordon@gwichin.nt.ca 
lnorbert@gwichin.nt.ca 
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Ah, spring...when a young man’s Ah, spring...when a young man’s 


